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The 19th article of 《Supreme People’s Court on the trial of labor dispute cases to 
explain some issues》announced in 2001 stipulates that under certain conditions, the 
labor regulation can be used as the standard of judicial judgment stipulating its law 
power. However, there has been a large controversy over the labor regulation’s effect 
among the scholars, the publication of 《Labor contract law》has put this controversy 
to a new peak, the 4th of which stipulates the company’s obligations and the 
conditions under which they will take effect. This article, vague and unclear, causes 
certain difficulties during the actual operation, for example, the labor regulation is 
formulated by the employer or after the negotiation of the both sides? Applying “equal 
negotiation” in the description of the company’s power, this article leads people to a 
vague imagination. In this sense, the present thesis attempts to clarify the labor 
regulation so as to do some help to the judicial and company’s policies. This thesis is 
divided in four chapters: 
The first chapter of this paper is about signification of the labor regulation. 
Firstly, it discusses the definition and character of the labor regulation. Secondly, it 
introduces the relationship among the labor regulation and the labor contracts, and the 
collective contracts , and the labor discipline ,and the labor code to clarify the 
difference between the labor regulation and the four concepts. In addition, it talks 
about the nature of labor regulation to prepare for the relate issues of this paper. 
The second chapter of this paper is related with origin and range of legal effect of 
labor regulation. This chapter discusses the meanings, origin and range of legal effect. 
And it emphasize the issues of origin and range of leagl effect. 
The third chapter of this paper is about elements of the entry into force of the 
labor regulations. In this chapter, it demonstrates validity of constitutor, contents and 
procedure, and it stresses the validity of procedure. 
The fourth chapter of this paper is some advice about consummating the provision of leagal 
effect of labor regulation. In this chapter, it analyses two issues that it should stipulate strictly the 
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procedure of labor regulation and responsibility of employers who do not make labor regulations 
or violate law to formulate labor regulations, and the author bring forward some advice aiming at 
working out these issues. 
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第一章   用人单位规章制度的含义及性质 
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